
 

 

News from the Federal Office 

We support students 
with disabilities. 

The federal office has launched its new campaign, which demands that the government directs 
additional funding to the education of children with disabilities. 

THE IEU has received correspondence 
from Education Minister Christopher 
Pyne regarding the launch of the IEU’s 
Students with Disability Campaign. 
“Better support for students with 
disability is a priority of the 
Government,” Mr Pyne wrote.  
“This includes the commencement in 
2014 of a funding loading for students  
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DONT forget to remind members this month about 
the union’s Photography Awards 2014, which will be 
judged in October.  
The new competition, which celebrates our union’s 
Quality Education campaign, is open to all members 
and requires entrants to submit a piece of 
photographic work capturing the theme Quality 
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Education: What We Do, Who We Are.  
First, second and third prize will be awarded in each 
branch, with respective prize money of  $500, $300 
and $200.  
Branch finalists will then go into the national 
competition with first second and third prizes sitting 
at $1000, $500 and $250.   

$1000 prize money for photography competition winner 
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Branch Out 

 
Victorians refuse to bow to unfair 
employer demands. 

4 

June/ July 

2014  

steadfast in its pursuit to secure additional 
funding for the delivery of better education 
outcomes for students with a disability. 
“The fact is, current funding for SWD 
only reflects the “rolling-in” of 
previous, inadequate program 
arrangements,” he said.  
The non-government sector is responsible for the 
education of approximately 43,000 students with 
a disability. 
The IEU continues to contact employer, parent 
and principal groups with the view to form a 
coalition later this year, in response to the under-
resourcing of the educational needs of students 
with disabilities. 

FOLLOW US @ 
www.facebook.com/independenteducationunion 

Queensland celebrates a host of 
wins on new laws designed to 
control and gag union campaign 
activities.   
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with disability.” 
“This loading has provided 
substantially increased funding 
for students with disability in the 
non-government sector when 
compared to previous funding 
arrangements.” 
Despite advice provided by the 
minister, Federal Secretary Chris 
Watt said the IEU remains 

South Australia  has produced a 
30minute film, celebrating the 
branch’s beginnings on its 30-year 
anniversary  
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News wins for QLD on draconian “transparency” laws 

State Wide action in NSW 

Members from Catholic systemic schools marched from 
the centre to the CCER head office to hand in a petition.  

 

QUEENSLAND unions have 
had two wins over the 
euphemistically named 
“union transparency laws”. 
The Electrical Trades Union 
successfully defended itself 
against prosecution for 
failure to publish financial 
information on its official 
website. 
An Industrial Court ruling 
found that that the union had 
fully complied with 
legislative requirements by 
publishing the required 
financial information on its 
website 
www.opposethesefascistlaws
.com, which the government 
had contended was not an 
“official” union website. 
The Queensland Government 
also recently withdrew from 
a High Court appeal funded 

protracted negotiation and Fair 
Work Commission intervention, 
members were balloted and 
overwhelmingly supported a new 
three-year agreement with the 
Northern Territory Catholic 
Education Office. The agreement 
provided for an annual three per 
cent pay increase and parity with 
NT public sector salary rates.  

by Queensland unions – 
including the IEU – that 
challenged the constitutional 
validity of legislation that 
required all union members to 
be balloted to approve 
campaign expenditure over 
$10,000.  
Northern Territory After a  

Picture	  Caption:	  The	  website	  compares	  salaries	  between	  ETU	  officers	  and	  the	  
proposed	  basic	  wages	  of	  LNP	  members	  of	  parliament.	  	  	  

THOUSANDS of 
support staff and 
teachers stopped work 
for three hours and 
hundreds attended 
rallies all over NSW this 
month, protesting the 
Catholic Commission for 
Employment Relations’ 
proposed agreement. 
A huge rally at Sydney 
Masonic Centre, with 
attendance by at least 
700 people, garnered 
massive media coverage 
across TV, radio & print. 
Rallies were also held in 
over a dozen other 
locations across NSW. 

Balloting for industrial action 
in the Canberra-Goulburn 
diocese has now begun. 
 

EMPLOYER negotiations in 
NSW with the AIS are 
continuing. The negotiations 
have not yet reached a stage 
where the IEU can recommend 
a ‘yes’ vote. The Union 
continues to consult with 
members over crucial elements 
of the Agreement.  
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BEARING a frightening resemblance to the 
Australian Waterfront dispute of 1998, management 
from Life Education Victoria plan to replace 
teachers with an alternative workforce.  
Management recently issued notices to stand down 
selected teachers with no pay, indefinitely, if they 
take industrial action.  
Victorian principals expect qualified teachers to 
deliver Life Education programs, however the 
employer plans to engage non-teachers and casual 
presenters on much lower pay rates to replace 
ongoing teachers. 
IEU members have not received a pay increase for 
almost three years, as management plans to cut core 
teachers’ employment conditions such as pro rata 
payment for School Holidays, Long Service Leave, 
Travel Allowance and freezing the pay of teachers 
on the top two pay points.  
Teachers would be required to work ten days of 
School Holidays, lose their meal allowance and have 
no “Due Process” clause in their agreement.  

Victoria: Life Education Workers Locked Out 
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Life Education Victoria has walked away from 
negotiations despite teachers offering compromises 
including five days school attendance, and 
accepting a one-year pay freeze with a 2.5 per cent 
increase for three years thereafter. 

Picture	  Caption:	  The	  Patrick	  Corporation’s	  dismissal	  and	  locking	  out	  of	  
their	  unionised	  workforce	  was	  supported	  and	  backed	  by	  the	  then	  
Australian	  Liberal/National	  Coalition	  Government	  

If one teacher is “locked out” – all 
members will go on strike. 

Our union is determined to get back to the 
bargaining table soon and satisfactorily resolve 
the ugly dispute – but we won’t cop such an 
aggressive assault on the conditions of IEU 
members. 
Life Education Victoria employs teachers to 
deliver great programs in health, drug education 
and anti-bullying. 
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Consectetuer: 

had a tenable place within the 
government education union.  
On May 7, 1984, the non-
government school section of the SA 
Institute of Teachers (SAIT) 
formally broke from SAIT and after 
being evicted from the SAIT Hall, 
continued their meeting on the 
footpath.  
“The rest, as they say, is history,” he 
said. 
“Having retained the name 
Association of Teachers in 
Independent Schools (ATIS) did not 
mean that employees other than 
teachers were excluded and by 1985 
an award had been lodged for 
school assistants.  
In 1989 however, the role of non-
teachers was recognized in the  

South Australia’s Double Header Anniversary  

Gold Coast Officers Forum a Success  

SOUTH AUSTRALIA celebrates two 
significant anniversaries this month 
including 30 years of ATIS and 25 
years of ANGEE. 
“In SA we broke away from the AEU 
in 1984,” said Secretary Glen Seidel. 
“There had, until then, been a big 
effort put into presenting a united 
front on behalf of the education 
professions in both sectors; 
government and non-government 
teachers belonged to, and 
participated in the one 
organisation.” 
Mr Seidel said politics surrounding 
the Defence of Government Schools 
High Court case and the anti-non-
government school sentiment of the 
Australian Teachers Federation (now 
AEU) meant our union no longer  

SA has produced 
a 30 minute DVD 
of the oral history 
of the beginning.  
It is available at 
the SA web site 
ieusa.org.au 

name change to 
Association of Non 
Government Education 
Employees (ANGEE), and 
these members were 
formally recognised in the 
rules. 

The quality of guest speakers at the 
recent National Officers Forum on the 
Gold Coast garnered mainstream 
approval among IEU officers.  
“This was the most informative forum I 
have attended,” reads one feedback 
form. 
“The speakers were excellent and gave 
much more focused information based 
on their own special areas of interest.” 
Officers agreed that a chance to liaise 
with colleagues from other branches 
was valuable in exchanging ideas and 
outlining state by state experiences and 
campaigns.  
“Excellent opportunity to network with 
fellow colleagues and learn about 
individual State union intricies,” wrote 
another officer.  Pictures continued on Page 5 and 6 
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“We are all 
familiar 
with how 
all our 
branches 
work, so 
speakers 
from other 
unions can 
give us a 
different 
insight” 
 

-officer 
feedback 
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